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AGREEMENT

THIS AGREEMENT, made this 20th—day—of December2007, by and between the ABINGTON
HEIGHTS SCHOOL DISTRICT, hereinafter referred to as "the District”, and the ABINGTON
HEIGHTS EDUCATION ASSOCIATION, hereinafter referred to as "the Association".

ARTICLE |

RECOGNITION

81.  The Board hereby recognizes the Association as the sole and exclusive representative for
purposes of collective bargaining and "meet and discuss” as those terms are defined in the Public
Employee Relations Act for all Employees in the bargaining unit.

82.  This Agreement shall cover all Employees in the bargaining unit as certified by the PLRB
in its Certificate of Representative dated February 26, 1971, in Case No PERA-R-793-C. Specifically
excluded from such representation shall be those classifications not mentioned in said certification.

ARTICLE Il

DEFINITIONS

81. Board shall mean the Board of Education comprised of the duly elected School Directors
of the Abington Heights School District.

82.  Teacher shall mean a professional Employee of the Abington Heights School District
whose duties consist principally of classroom instruction within the District. Part-time teachers shall be
considered to be professional Employees hired for a full school year but for less than full-time
employment (par ex: limited hours per day or limited days per week) at an agreed rate of pay and not
under permanent contract. The terms teacher, professional Employee or Employee when used in this
Agreement shall be interchangeable unless the context clearly implies differently.

83. A part-time teacher and long-term substitute will be covered by fringe benefits set forth
in this contract on a pro-rata basis.

84. For the purpose of this contract, a long-term substitute is a teacher who replaces another
teacher for one (1) complete semester or one (1) complete school year and the teacher he/she replaces is
off from work on Board approval for an authorized leave of absence. Health benefits will be provided
where the long-term substitute is hired to replace the permanent teacher for 93 consecutive days or
more in one assignment, or where a substitute is hired for an indeterminate length of time and
reaches 93 days in one position. Where the original length of service for a long-term substitute is
unknown, health benefits shall commence on the 93" consecutive work day.



86. Effective September 1, 1994, the salary for a certified substitute as defined in this contract
shall not be based on the salary schedule but shall be at an amount agreed upon by the substitute and the
District, which shall in no event be less than BA, Step 1, of the salary schedule.

ARTICLE I

ASSOCIATION USE OF DISTRICT BUILDINGS AND FACILITIES

81. Building Usage: The Association and its representatives shall have the right to use
school buildings for meetings, without charge, providing that the same does not interfere with any prior
commitment to the facilities requested.

Arrangements for the availability of such facilities should be made with the Principal at
least three (3) days prior to the date the same is desired, if known by the Association.

82. Equipment Usage: The Association is prohibited from using District equipment and
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ARTICLE IV

DATA

The District and Association maintain certain statistical and other data in which either party may have an
interest. Some of this data is public record and some, such as, but not limited to personal records, must
be considered confidential to an individual involved. Insofar as the requested information is not
considered as confidential, the District and the Association will cooperate with any reasonable request to
supply information.

ARTICLE V

DUES DEDUCTION

81.  The District recognizes that membership in the Association is on an annual basis.
Authorization for deduction of dues shall be irrevocable from the time that such written authorization of
the Employee is received by the District until the end of the then current term of this Agreement. The
authorization shall be on a form prepared and/or approved by the District. The Association shall
indemnify and hold the District harmless against any and all claims, suits, orders or judgments brought
or issued against the District as a result of any action taken by the Association or by an individual



pertaining to the collection, calculation and dissemination of dues as agreed to in this Article. This
indemnification shall not apply to grievances filed under the grievance procedure.

82. Employees in the bargaining unit who are not members of the Association shall be
required to pay to the Association a Fair Share Fee for services rendered as the exclusive bargaining
agent. For purposes of this section, Fair Share Fee shall mean the regular membership dues of the
Association, less the cost for the previous fiscal year of its activities or undertakings which were not
reasonably employed to implement or effectuate the duties of the Association as the exclusive
representative, as provided under Act 84 of 1988.

ARTICLE VI

JUST CAUSE PROVISION

Actions of discipline, reprimand, reduction in rank, reduction in compensation or deprivation of
professional advantage shall be only for just cause. Any such action on the part of the District shall be
subject to the grievance procedure of the contract providing, however, that personal records of an
Employee will be held confidential and subject to release only on request of the Employee involved.
This Avrticle shall not deprive any individual of any statutory remedies which he may otherwise have.
Actions of mere reprimand will not be subject to the final step of binding compulsory arbitration. As a
matter of construction, the following definitions shall apply to this Article.

A Reprimand: an oral or written criticism of an Employee’s conduct.

B. Discipline: action required of an Employee by the Administration or agent thereof to
either comply with a policy, regulation or directive or as punishment for failure to have complied with a
policy, regulation or directive.

C. Deprivation of Professional Advantage: withholding from an Employee a right or
privilege otherwise assured to that Employee either by virtue of this Agreement or by established
regulations or policy directives of the Employer. This may include an inequitable assignment of duties
or schedule only if willfully designed to harass or discipline a particular Employee.

ARTICLE VII

SUBSTITUTES

The District will make every effort to provide qualified substitutes when reasonably available for all
teacher absences in excess of three (3) hours. Teachers shall give notice to the District by noon of the
preceding school day when it is known that such absence is to occur.



ARTICLE VIII

SIT-IN OR COVER

81. When any teacher is asked to "sit-in" or "cover" classes or duties of another teacher in
excess of one period of class in any one (1) week, the teacher so assigned shall be compensated for such
coverage in excess of one (1) period at the rate of Fifteen Dollars ($15.00) per period.

82. In order to accomplish such assignments in an equitable manner a list of all teachers
eligible for "sit-in" or "cover" duties at various times shall be maintained and available in the respective
school office and assignments shall be made from this list on a rotation basis.

ARTICLE IX

EXTRA ACTIVITIES

ARTICLE X

ASSOCIATION PRESIDENT AND MEMBERSHIP

81.  The President of the Association shall be permitted to move about the District to attend to
Association business provided: a) such movement does not interfere with his/her instructional duties, b)
such movement does not interfere with instructional duties of other teachers, c) that there shall be
adequate "cover" provided without expense to the District for any duties to which he/she might be
otherwise normally assigned and that he or she shall inform the building Principal's office of his or her
presence upon entering the Principal's building.

82.  Association Membership: Each year the Association will provide the Superintendent
with a list of the names of its officers, delegates, committee chairmen, building representatives and any
changes made by the Association.

ARTICLE XI

SCHOOL CALENDAR

81. Flexibility must be reserved unto the District for the establishment of the school calendar
and dailyschedule. ubje o-this—reguirement—itis—agreed-that-the Qo6t-yeal—Sha ommenRee- 0




82.  The Superintendent will meet with the President of the Association to discuss the school
calendar one (1) week prior to its presentation to the Board of School Directors for official action.

ARTICLE XII

TEACHER YEAR

81. During the life of this Agreement, the school year shall consist of not more than One
Hundred Eighty-Six (186) teacher days. Effective the 2085-86 school year, the one hundred eighty six
(186) teacher days will be as follows: One hundred eighty-one (181) student days, three (3) in-service
days and two (2) night conference days. The two (2) night conference days will further be defined by
being one (1) day per semester for parent-teacher conferences. These two (2) days will begin at 1:15
p.m. and end at 8:30 p.m. inclusive of a one and one-quarter (1%) hour lunch break. Included within
these days shall be the pupil days as scheduled by the Board, as well as other assigned days of duty for
teachers. Pupil days which are cancelled due to snow or emergency may be rescheduled at the
discretion of the Board, provided that the total number of teacher work days shall not exceed One
Hundred Eighty-Six (186). The term "teacher" as used in this Article shall be deemed to include all
Employees in the bargaining unit.

82. The Board agrees to schedule a full One Hundred Eighty-Six (186) day work year during
each year of this Agreement. In the event days are cancelled due to inclement weather or for other
emergency reasons, except for a work stoppage or strike, and the Board elects not to reschedule or make
up such lost days, the Board guarantees that bargaining unit members shall continue to receive their
annual salary without deduction for such lost days, unless otherwise provided by law.

ARTICLE Xl

TEACHER DAY

81.  The teacher’s day shall consist of seven (7) hours, fifteen (15) minutes each day and
teachers shall be available, after prior arrangements, after dismissal of students, for non-classroom
functions of their employment, including but not limited to parent or student conferences, faculty
meetings, conferences, etc., and one (1) night meeting each school year without additional
compensation. The Administration will continue to schedule meetings as in the previous years.

82.  The Superintendent shall distribute to all Employees a schedule of hours applicable to
each building. When any Employee is assigned to any task or duty which makes it mandatory for such
Employee to attend any function after 6:00 p.m. on any given day other than the meeting referred to in
Section 1 of this Article, such Employee shall be compensated at the felewing rates of Twenty Five

Dollars ($25.00) per hour. fereach-hourofsuch-mandatory-attendanee:



—— GContract-Year——Hourly Rate
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83.  The hourly rates as provided in Section 2 of this Article will apply to personnel assigned
to or participating in the following activities or areas of instruction:

Migrant Education Staff

Driver Education Instruction
Summer School

After school/evening (after 6:00 p.m.)
Intramurals

moowmp

ARTICLE XIV

PROFESSIONAL STANDARDS OF EMPLOYMENT

The Board shall endeavor in good faith, having due regard to the available personnel, applications on
hand, physical facilities, distribution of student population and the current financial situation to:

A. Provide each teacher with space for the storage of instructional materials,
equipment and supplies;

B. Establish faculty rest rooms separate from student rest rooms;

C. Maintain a 1:150 maximum teacher-student ratio in major subject areas;

D. Maintain a maximum class size of thirty (30) students per class;

E. Notify all professional Employees of their tentative assignments for the

forthcoming year by the end of each school year and use its best efforts to notify all teachers involved by
August 1 or at the earliest possible date of any changes which occur from that tentative assignment;

F. Hire teachers on a permanent basis whose qualifications are evidenced by
emergency certificate only after giving all applications submitted from persons having fully certificated
qualifications full and fair consideration;

G. Provide bulletin board space in each building for the posting of Association
notices. A copy of any posted notice shall be submitted to the building Principal prior to posting.



ARTICLE XV

PERSONNEL FILES

Each teacher shall have the right, after prior notice and at the convenience of the office staff, to review
the contents of the District personnel file applicable to him/her, except for pre-employment confidential
evaluations and letters of recommendation. The teacher shall have the right to make a copy of any
document contained in the file and may file a written answer to any document if he/she desires.

ARTICLE XVI

POSTING OF VACANCIES

Vacancies which are to be filled shall be publicized in all schools within ten (10) days after an opening
occurs. Such notice shall state the qualifications and duties of the vacant position, provided, however,
that at all times involving vacancies the Superintendent may temporarily fill such vacancy pending his
final determination. No such vacancy shall be permanently filled until all applications for that vacancy
submitted by any then present Employee, by the date specified by the Human Resources office, is fully
processed. The notice required by this Article shall also be given to the Association.

ARTICLE XVII

DEPARTMENTAL MEETINGS

Departmental meetings shall take precedence over all other school activity and all teachers are expected
to attend the meetings of their respective department.

ARTICLE XVIII

LEGAL SUPPORT

The District shall pay reasonable legal fees charged an Employee in excess of One Thousand Dollars
($1,000.00) in any criminal prosecution of such Employee on charges resulting from an alleged assault
while acting in the course of his employment provided that the liability of the District, under this
provision, shall not exceed the sum of One Thousand Dollars ($1,000.00). It is distinctly understood
that the assumption of this obligation or the payment of any monies under this Article shall not be
directly or indirectly relevant in any procedure or disciplinary action taken by the District.

ARTICLE XIX

ADMISSIONS TO ACTIVITIES

All members of the bargaining unit may use their District photo identification card to gain admission of
that member and one (1) guest, along with any other members of the Employee's immediate family, to
all athletic events of the District.



ARTICLE XX

SABBATICAL LEAVE AND LEAVE FOR PROFESSIONAL DEVELOPMENT

81. Sabbatical leaves of absence shall be granted in accordance with the School Code of the
Commonwealth of Pennsylvania, as amended. The employee is expected to devote his/her primary
efforts to accomplishing the purpose for which the sabbatical is granted. An application for sabbatical
leave shall consist of an application in writing, followed by a personal conference with the
Superintendent or his designee. Every effort shall be made so that the conference and application shall
be completed prior to March 1 for a first semester leave; August 1 for a second semester leave, so that a
competent replacement may be found during the period of leave.

82. The written application for sabbatical leave shall contain:

A. The duration of the request of leave, including the dates of commencement and
termination thereof.

B. The purpose of the leave.

C. In cases of illness, a certificate of a physician as to the need of the leave should be
included.

D. Professional Development Leave. In the case of study leave, a proposed plan of

study shall include the purpose, the nature of study and name of the institution. The date of the
beginning and end of the study period shall also be provided. Employees who are granted sabbatical
leave for the purpose of study shall enroll for at least nine (9) college credit hours of study per semester,
or their equivalent in courses which will enhance the effectiveness of the teacher. The proposed plan of
study shall be filed with the Superintendent before the leave begins. A transcript is required at the
completion of each semester's work. Preapproval must be obtained from the Superintendent for any
reduction of the semester hours requirement. The Employee may receive a financial grant from an
outside source to assist with the costs for course work during formal study.

E. Upon any change in the circumstances upon which the granting of a leave is
based, an immediate report shall be submitted in writing to the Superintendent as a prerequisite for the
continuance of leave pay.

83.  Within two (2) months from the end of each sabbatical leave a written report of study
completed shall be submitted to the Superintendent.

84. If the Employee fails to comply with the approved application for leave, such failure may
result in the termination of leave and/or with the withholding of the Employee's paycheck(s). If the
Employee fails to return to employment in the District for a period equal to the length of leave, the
Employee must reimburse the District for any salary paid or benefit costs while on leave or unless the
Employee is otherwise substantially or permanently disabled during the period of the leave.



ARTICLE XXl

SICK LEAVE

81. Sick leave shall accumulate at the rate of ten (10) days per school year in accordance
with 24 P.S. 811-1154 and shall accumulate without limitation. Evidence of disability must be
furnished by the Employee as requested.

ARTICLE XXII

CHILD REARING LEAVE

81.  An Employee, in active service who is expecting the birth or adoption of a child, and who
wishes to continue employment, may request a child rearing leave of absence without pay.

82. Requests for such leaves of absence must be made, in writing, on the forms provided, to
the Superintendent with as much advance notice as possible. The request shall specify the proposed
period of leave.



83. The maximum period of each leave shall be a period of three (3) years after the school
year during which the leave began.

84.  An Employee who has been granted a child rearing leave of absence and who wishes to
terminate the leave prior to the approved termination date may request approval of an earlier termination
date. A request for an early termination of a child rearing leave must be made in writing to the office of
the District Superintendent. The reasons for requesting an early termination must be stated in the
request.

85.  An Employee who has been granted a child rearing leave of absence and who wishes to
have the leave extended shall notify the Superintendent in writing with as much advance notice as
possible, but at least sixty (60) days prior to the new requested effective date of the leave. The District
will honor such requests up to the maximum three (3) years allowed. Where an extension is granted, the
termination date of the extended period of leave will be at the end of a semester.

86.  An Employee who has been granted a period of child rearing leave must give notice of
intention to return to the office of the District Superintendent. If the approved termination date is during
the fall semester, notice must be given by the previous March 1st; if the approved termination date is
during the spring semester, notice must be given by the previous September 1. Persons failing to give
timely notice may have to wait until the subsequent semester begins to be reinstated.

87. Upon termination of the leave the District shall reinstate the Employee to the position
held prior to the leave or to a substantially equal position if such positions are vacant and available. If
such positions are not vacant and available, the District will offer the Employee the first available
position for which the Employee is eligible.

88. Upon re-employment, the Employee shall be deemed to hold such rights of accumulated
sick pay, tenure and any other benefits resulting from past service as were held on the date of
commencement of the child rearing leave but without accrual of any rights attributable to the period of
the leave. Employees shall neither lose nor accrue salary step entitlement or any benefit during the
leave. Employees shall accrue seniority up to a maximum of one (1) year for each approved child
rearing leave. If an Employee is approved for consecutive leaves in the event of birth or adoption of
more than one (1) child, maximum seniority accrual shall be one (1) year for each approved leave.
Employees who were approved for child rearing leaves which commenced prior to September 1, 1988,
and who desire seniority credit for up to one (1) year of each such approved leave, must present written
documentation of such leave to the Superintendent and the Association within fifty (50) calendar days
after ratification of the Agreement. If no request is received within the above period, seniority credit
shall be presumed to be correct. Upon verification of the approved leave, seniority credit will be
adjusted. Written notice of all seniority adjustments made shall be given to the Association upon the
expiration of the fifty (50) day period.

89.  No Employee shall be entitled to a period of absence or leave allowed or authorized
under any other Article of this Agreement during any period of absence approved under this Article.
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810. Employees granted child rearing leave may be allowed to remain a member of District
group insurance plans during the leave at their own expense, subject to approval of the carrier(s), if they
request that they be allowed to remain a member of the plans prior to the commencement of the leave.

ARTICLE XXIH

EXTENDED LEAVE OF ABSENCE WITHOUT PAY

81. Extended leaves of absence without pay and benefits may be granted at the discretion of
the Board of School Directors. Requests for leave shall be submitted in writing to the Superintendent of
Schools. Each request shall be considered on its individual merit. Upon the recommendation of the
Superintendent of Schools and approval of the Board of School Directors, leaves of absence may be
granted only for full-time study or extended illness. An unpaid leave of absence may continue for a
maximum period of one (1) school year and shall not continue into a new fiscal year.

82. A written request for unpaid leave of absence for illness shall be submitted on a
completed Request for Extended Leave Form and shall be accompanied by certification from a
physician. The written request for unpaid leave for study shall be submitted on a completed Request for
Extended Leave Form and shall include a written statement from a collegiate institution confirming the
applicant's proposed matriculation for full-time study.

83.  An Employee granted an unpaid leave of absence shall not be entitled, during or for the
period of the leave, to longevity compensation, retirement credit, seniority credit, reimbursement for
tuition or any other benefit that would have accrued, had services been rendered during the period of
absence. However, the School District medical, life and dental insurance plans may be continued during
the leave of absence at the expense of the Employee. The provisions of this section regarding seniority
shall be prospective from September 1, 1985 only and shall not affect any seniority credit which may
have been required by law to be granted prior to September 1, 1985.

84.  When the Employee returns to the Abington Heights School District, he/she shall be
placed at the appropriate salary step which would have been attained the year commencing the leave.
No longevity credit shall be given for time spent on an unpaid leave of absence. The returning
Employee shall be assigned to a position for which he/she is certified. Said Employee may be assigned
to a position other than the one which was vacated, based upon the needs of the District.

ARTICLE XXIV

PERSONAL LEAVE

81. Personal leave will be granted each school year as follows: Ferservice-after-September
1,1971.

A. From the date of employment to the completion of two (2) years of service: one
(1) day of leave per year.

B. After commencement of the third year: two (2) days of leave per year.
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C. After completion of the 20" year: three (3) days of leave per year.

D. No such leave shall be granted on the last day prior to or on the first day
following any vacation or holiday, except at the discretion of the Superintendent.

E. No such leave shall be granted on any one (1) day to more than Fifteen Percent
(15%) of the members of the bargaining unit or to more than Fifteen Percent (15%) (but not less than
one (1) person) of those members of the bargaining unit who are assigned to any one (1) building.

82.  Years of service under this Article will be construed to be years of satisfactory service in
this District. Personal leave may be accumulated up to six (6) days. Employees having more than six (6)
unused days of personal leave accumulated at the beginning of any school year shall have such excess
days converted to sick leave days in September of such year. Such sick leave days should be added to
the Employee's accumulated sick leave for use as sick leave only; such days shall not be used for the
purpose of severance pay as provided in Article XXXV. Personal days, once transferred to accumulated
sick leave, cannot be transferred back and used as personal days. When possible, the request for
personal leave will be submitted to the supervisor five (5) days prior to the exercise of such leave.

83.  An accumulation of personal leave shall not be taken on consecutive days except when
granted at the discretion of the Superintendent for extraordinary and compelling reasons.

ARTICLE XXV

CONFERENCE LEAVE

81. Leaves shall be granted at the discretion of the Superintendent and approval of the
Association President for attendance at professional meetings and conferences. Professional meetings
and conferences, for the purposes of this Article, shall be deemed to mean any meeting or conference
convened by the State or National organization to which the Association is an affiliate.

82.  The President of the Association and/or his/her designated representative(s) shall, with
the approval of the Superintendent, be granted leave to attend to local Association business.

83.  The total leave granted under Sections (1) or (2) of this Article shall not exceed ten (10)
work days per year. In the event that any leave is granted beyond ten (10) work days per year, the
Association shall reimburse the District for the salary of any substitute hired during such absence.

84. In addition to the foregoing, any member of the Association who is a duly elected officer
of such State or National organization, may attend any duly convened conference or meeting thereof
with the prior approval of the Superintendent, providing that the District shall be reimbursed for the
salary of all substitutes hired by the District during such absence.

85.  The Board, in its sole discretion may, in addition to all above leaves, authorize additional
Employee attendance at subject or other professional conferences.
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ARTICLE XXVI

MARRIAGE LEAVE

81. Upon application previously made, the Superintendent may grant up to two (2) days leave
from scheduled work when a full-time professional Employee gets married. It is understood, however,
no leave will be granted during the week immediately before or following a holiday or vacation.

82.  An Employee may be granted only one (1) marriage leave during his/her employment in
the Abington Heights School District.

83. Pay for each day an Employee is on marriage leave will be the difference between the
Employee's basic daily rate and the daily rate paid to a substitute, if a substitute is obtained.

ARTICLE XXVII

FAMILY MEDICAL LEAVE

81.  The parties agree to comply with the requirements of the Family and Medical Leave Act
(FMLA) of 1993. Neither the District nor the employees waive the right to exercise any prerogative or
right under the Act.

82. A year for FMLA purposes shall be deemed to begin September 1 of each year and end
August 31.

ARTICLE XXVIII
JURY DUTY

When a teacher is called for jury duty he/she shall make a request in writing to the Superintendent for a
leave of absence. When a teacher serves on jury duty, he/she shall be paid his/her regular salary during
his/her absence. The monies or stipend received by said teacher for jury duty shall be turned over to the
School District. Upon return to duty, the teacher shall submit a statement issued by the court clerk
indicating the days of jury duty and the compensation received.

ARTICLE XXIX

INSURANCE

81. Medical and Hospital: See Exhibit B.
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The parties agree that medical benefit claims dispute will be handled by the First Priority Life Insurance
Company’s claims appellate process.

F. Married couples who are both members of the bargaining unit shall not be eligible

14



G. Retroactivity

No health benefits shall be applied retroactively.
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82. Life Insurance:

Each year during the term of this Agreement, the Board shall provide life insurance
coverage for all full-time Employees in the amount of Fifty Thousand Dollars ($50,000).

Individual Employees may increase their individual life insurance coverage at their own expense
through the group contract.

83. Dental Insurance:

The District shall pay 100% of the premium for dental insurance for each Employee
subject to such terms and conditions acceptable to the Dlstrlct that the msurmg entlty may establlsh

84. Prescription-Prugand-Vision Insurance:

The District shall pay 100% of the premium for preseription—erug—and vision insurance
plans for each Employee.-and-theirdependents:
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ARTICLE XXX

ACCIDENTAL INJURY

A teacher who suffers an injury from an accident that occurred in the performance of his/her duties that
is not self-inflicted or did not occur because of the teacher's negligence, shall be entitled to the first
seven (7) days absence which directly resulted from said injuries with no deduction from salary or from
accumulated sick leave for that period, provided, however, that the teacher shall return all Workmen's
Compensation payments made for such period to the District.

ARTICLE XXXI

SALARY

Erghty—&*&%)—da%eemmepas—pmwded—fepm%e%u—smp placement on sald schedules shaII be

as set forth in the step placement chart attached to this Agreement as Exhibit A: Year 1- Freeze
(vertical and horizontal); Years 2 and 3 — Step movement only.

82. Permanent substitutes who are retained for a subsequent year will advance one (1) step on
the salary scale for each year of service to the District.

83.  Mentor teachers shall receive a payment of Twelve Hundred Dollars ($1,200) annually
for each contract year in which they satisfactorily perform induction duties. requiredasfoHews:

2008-09——$1.000
2009-10 $1 100
[\A A" A" "\ 4 Vi, LU
2010-11 $1 200
LULU L Y1, Z-UJT

Effective September 1, 2994, payment shall be made in two (2) equal installments; i.e.,
50% in the first January pay and 50% in the last June pay.

84.  Summer Pay: A maximum of five percent (5%) of the professional employees per year
will receive a lump sum payment upon request. This check shall be received along with the final check
of June. If more than five percent (5%) of the professional employees apply during any year, the first
five percent (5%), in order of date of application received, will be granted.
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ARTICLE XXXII

EXTRA PAY - EXTRA DUTY

2008-00 2 Q04
[\ AvAS aa i) o070
2000-10 2 Q04
[ VA Lo e v o070
201 0-11 2 Q04
[\ & "\ T 0O /0

ARTICLE XXXIII

MISCELLANEQOUS SALARY PROVISIONS

81.  The basic salary of a guidance counselor shall be the same as for a teacher with the
exception that they shall be paid on a per diem basis for each additional day worked after the conclusion
of the school term and this per diem shall be based upon the salary established for the next school year.

82.  Any professional Employee who has rendered service to the District for a total of twenty-
five (25) years and who desires to retire at the termination of the next year of service shall, upon giving
notice of such retirement on or before the first day of May of the preceding school year, be paid the sum
of Five Hundred Dollars ($500.00) in addition to the salary otherwise payable to that Employee under
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the terms of Exhibit "A", provided that such an Employee does in fact retire during the succeeding
school year. Employees may be permitted to rescind their decision to retire only by notifying the
Superintendent of such decision prior to April 1st of the intended year of retirement. Payment made
pursuant to this Article shall be deducted from the remaining salary payments of an Employee who
rescinds his or her decision to retire.

83. A current department chairperson stipend shall remain at the rate in place at the
conclusion of the 2008-2011 CBA. Any individual newly appointed to department chairperson shall
recelve a Slx Hundred Dollar ($600) annual stlpend above his/her base salary. receive-the-following

8b. Early Retirement Incentive:

Early retlrement incentives will be prowded at the dlscretlon of the Dlstrlct
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ARTICLE XXXIV

PAYROLL DEDUCTION AND TAX-SHELTERED ANNUITIES

81. Provisions for payroll deductions will be made by the District for Employees who wish to
participate in a bank payroll deduction plan or a Northeastern Federal Credit Union payroll deduction
plan. The Association will poll its membership and notify the District of its choice of either a bank or
credit union payroll deduction plan. All employees will be paid through payroll deduction at
commencement of agreement.

82. Effective September 1, 1985, the District will make provisions for up to two (2)
additional payroll deductions for Employees who wish to participate. The Association will poll its
membership and notify the District of the selection after having received signed requests from at least
one-half (1/2) of the bargaining unit members eligible for the particular deduction and written approval
of the institution to receive the deductions. A maximum of two (2) such payroll deductions will be
provided during the term of the 1985-88 Agreement. Notification by the Association must be made no
later than August 15th in order to be effective for that school year.

83. PAYROLL DEDUCTION FOR PACE CONTRIBUTIONS

Effective upon ratification of this Agreement the District will provide payroll deductions
for PACE contributions. The Association shall provide the District with signed authorization forms for
all Association members wishing to participate in the program. The Association will also provide the
District with the specific amount of deductions to be made.
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84, It is hereby agreed by and between the parties that effective September 1, 1985, payroll
deductions for tax-sheltered annuities will be made each bi-weekly pay period as opposed to the
previous practice of making the deductions every other pay period.

It is also agreed that payroll deductions for tax-sheltered annuities may be initiated once
per year with thirty (30) days written notice.

It is further agreed that increases or decreases in the amount of the annuity premium may
be made once annually, with thirty (30) days written notice.

Amounts deducted from payroll shall be remitted to the carrier within seven (7) days of
receipt of billing. Any billing errors on the part of the carrier, or deviation from the normal billing,
which are noted by the District, shall be called to the attention of the employee.

ARTICLE XXXV

SEVERANCE PAY

81 When a professional Employee becomes eligible for benefits under the Pennsylvania
Retirement System and applies for same, the Board will reimburse the Employee Twenty Percent (20%)
of one one hundred eighty-sixth (1/186th) of the professional Employee's salary as required by the then
current salary schedule for every unused sick day up to a maximum of Twelve Percent (12%) of the
professional Employee's then current salary as determined by the schedule. Upon the death of said
Employee, this benefit shall be paid to the Employee's beneficiary as designated on the Retirement
System records.

§2 403b Plan

The District and the Association agree the monies paid to employees eligible for the
retirement incentive and the monies paid to the employees eligible for reimbursement for unused sick
days shall be deposited into a 403(b) tax sheltered annuity account established by the eligible employee.
The 403(b) account must be established prior to the employee’s separation from service. Failure to
establish the account shall result in the employee forfeiting the benefit.

The District contribution into the 403(b) tax sheltered account shall be in an amount equal to any and all
monies due to the eligible employee at the time of retirement. No cash option will be available.

All contributions are limited to the employee’s IRS limits. If there are excessive contributions, those
contributions will be made to the eligible employee’s account in the next subsequent year up to the IRS
limit.

All District contributions into 403(b) accounts under this Agreement shall be deposited into the qualified

403(b) account established for each eligible employee with the PSEA endorsed vendor, who shall be
responseible for administering such programs. All costs to be borne by investors.
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ARTICLE XXXVI

REIMBURSEMENT FOR GRADUATE CREDIT

81.  The District shall pay the total tuition cost per credit up to the amount listed below for
each college or graduate credit at an accredited college or university upon satisfactory completion of
such courses: (costs shall not include books, transportation or supplies).

In order to qualify for the above reimbursement, the following shall first be met:

A Maximum reimbursement for each individual teacher will be limited to twelve
(12) credits in any one (1) year and will also be limited to thirty-six (36) credits total lifetime
relmbursement by the Abmgton Helghts School Dlstrlct prowded they are part of a Master’ S program

unreasenably—wﬁhhelel Excess credlts in any one year may not be carrled over to a subsequent year for
reimbursement.

begurr AII credlts must be pre- approved by the Superlntendent

D. Reimbursement for credits cannot be duplicated.

E. Reimbursement shall be made after submission of an official transcript or any
reasonable documentary evidence and continuity of service is assured to the end of the school year. An
employee who leaves the District after receiving this benefit will be responsible for reimbursement as

23



follows: Employees who receive credit reimbursement are expected to remain employed by the
Abington Heights School District for at least four (4) years after payment is made by the District. If
the employee voluntarily leaves service to the District after receiving credit reimbursement, he/she
shall be liable to repay the District for the amount reimbursed at the rate of 100% if not completing
the first school year after receiving the reimbursement, 75% if not completing the second school year
after receiving the reimbursement, 50% if not completing the third school year after receiving the
reimbursement, and 25% if not completing the fourth school year after receiving the reimbursement.
Teachers accepting the credit reimbursement will sign an acknowledgment that they agree to comply
with these contractual stipulations.

F. No reimbursement shall be made for pre-employment credits.

G. No reimbursement will be made for video, TV or correspondence courses or for any
course which travel is a component except for educational travel such as total immersion foreign
language coursework.

H. This benefit shall not be available for teachers who are in their first year of
employment in the Abington Heights School District. To be eligible for reimbursement the course
must begin in the second full school year of employment.

l. Effective 2004-05 school year, a maximum of six (6) credits may be from on-line

courses, prOVIded they are part of a Master S program +f—the—Master—s—pregram—rs—eempleted—sr*€6}

ARTICLE XXXVII

MILEAGE REIMBURSEMENT

81.  Any member of the bargaining unit who is required or requested to use his or her
personal automobile for school related travel shall be reimbursed for all approved mileage at the current
rate. Mileage reimbursement shall be at the rate approved by the Internal Revenue Service for business
expense deductions, unless a lesser rate is mandated by state law.

82. Mileage reimbursement shall not apply to coaches' scouting trips. Coaches shall work
out arrangements with the Athletic Coordinator as previously arranged.

ARTICLE XXXVIII

CURRICULUM RESEARCH AND DEVELOPMENT

The Board recognizes the desirability for a continuing program of curriculum research and development
and also recognizes that Employees participating in such a program should be compensated for time and
efforts beyond the scope of the regular school day. Therefore, when such a program is established, the
Employees involved shall be either: 1) given released time to work on such curricula projects, or 2) be
compensated either in money or by the granting of approved credits or by a combination thereof as the
District and the individual Employee concerned might agree.
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ARTICLE XXXIX

MEET AND DISCUSS

In accordance with the provisions of Section 301(17) of the Public Employee Relations Act, it is agreed
that matters of mutual concern should from tlme to time be dlscussed by the representatives of both
parties to thls Agreement. - :

ARTICLE XL

GRIEVANCE PROCEDURE

81. A grievance which arises out of the interpretation of this Agreement shall be resolved in
accordance with the following procedure:

82.  STEP 1: If an Employee or the Association has a grievance on the interpretation of the
Agreement, he/she/it shall present the grievance in writing to his/her building Principal or, in the case of
the Association, to the building Principal(s) directly involved within twenty (20) days after the
Employee (or the Association in case of an Association grievance) was aware of the grievance or should
have reasonably known of the grievance, otherwise the right to grieve is lost. The Principal shall make
his reply in fifteen (15) days after receipt of the grievance.

83. STEP 2: If the grievance is not satisfactorily settled, the grievant may deliver the
grievance to the Superintendent within fifteen (15) days after the Principal made his reply; otherwise,
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the right to proceed is lost. The Superintendent shall make his reply in fifteen (15) days after the receipt
of the grievance.

84.  STEP 3: If the grievance is not satisfactorily settled, the grievant shall deliver the
grievance to the Board of Education within fifteen (15) days after the Superintendent made his reply;
otherwise, the right to proceed is lost. The Board shall make its reply in fifteen (15) days after receipt of
the grievance.

85. STEP 4. If the grievance is not satisfactorily settled, the Association may process
the matter to arbitration by sending a written demand for arbitration to the Pennsylvania Bureau of
Mediation with a carbon copy to the Superintendent within fifteen (15) days after the Board made its
reply; otherwise, the right to proceed to arbitration is lost.

86.  The arbitration shall be before one (1) arbitrator selected from a panel of arbitrators
submitted by the Pennsylvania Bureau of Mediation. His/her decision shall be final and binding upon
all parties except as otherwise provided by law. His/her fees and expenses, if any, shall be shared
equally by the Board and the Association.

87.  The arbitrator shall make his/her finding and render his/her decision to resolve the
grievance, based upon the provisions of this Agreement, provided that the arbitrator shall not have
jurisdiction to add to, modify, vary, change or remove any term of this Agreement, or to render an award
contrary to any applicable law. The arbitrator shall have authority only to decide the issue presented to
him/her.

88.  Time limits set forth in this Article may be extended or reduced by an agreement in
writing signed by representatives of both parties.

89. If the building Principal and/or Superintendent and/or Board of Education do not make a
reply in the time limits set forth above, the time for the grievant to proceed to the next step shall begin
from the last day allowed for the building Principal and/or Superintendent and/or Board of Education.

ARTICLE XLI

CONSTRUCTION

The Association and the District agree that this Agreement shall be interpreted and construed in a
manner neither in violation of nor in conflict with any provision of any statute or statutes enacted by the
General Assembly of the Commonwealth of Pennsylvania.

ARTICLE XLII

SEPARABILITY

In the event that any provision of this Agreement shall be held illegal by a court of last resort of
Pennsylvania or of the United States or by a court of competent jurisdiction from whose judgment or
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decree no appeal has been taken within the time provided for doing so, then such provision shall be
deemed invalid and not subsisting, except to the extent permitted by law. All other provisions of the
Agreement shall remain in full force and effect.

ARTICLE XLIH

MAINTENANCE OF WORKING CONDITIONS

ARTICLE XLIV

NO STRIKE - NO LOCKOUT

The parties to this Agreement agree to abide by the provisions of the Pennsylvania Public Employee
Relations Act of 1970 and the District pledges that it will not conduct or cause to be conducted a lockout
and the Association pledges that it will not engage in or condone a strike as that term is defined in the
above Act during the term of this Agreement.

ARTICLE XLV
WAIVERS

The Board and the Association acknowledge that this Agreement represents the results of collective
negotiations between said parties conducted under and in accordance with the provisions of the Public
Employee Relations Act and constitutes the entire Agreement between the parties for the duration of the
life of this Agreement; each party waiving the right to bargain collectively with each other with
reference to any other subject, matter, issue or thing, whether specifically covered herein or wholly
omitted herefrom and irrespective of whether said subject was mentioned or discussed during the
negotiations preceding the execution of this Agreement, except as otherwise agreed by the parties in
writing.

ARTICLE XLVI
HEADINGS
Any headings preceding the text of the several Articles hereof are inserted solely for the convenience of

reference and shall not constitute a part of this Agreement, nor shall they affect its meaning, construction
or effect.
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ARTICLE XLVIII

SECTION 125 PLAN

Effective December-20,2007, the District shall establish a Section 125 Plan that meets all requirements
and regulations of Section 125 of the IRS Code. The Section 125 Plan shall include a Section 125
Flexible Spending Account Program for Medical and Dependent Care Expenses which will begin on
September 1, 2008. The Medical maximum shall be $3000 annually, and the Dependent Care maximum
shall be $5000. [we do not know if amounts are accurate]
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ARTICLE XLIX
DURATION

The terms of this Agreement shall begin on September 1, 2008 2011 except as otherwise expressly
provided in this Agreement, and continue in force and effect through August 31, 20412014 and
thereafter from year to year, provided that, if either party to this Agreement desires to terminate or
amend this contract, they shall give written notice to the other party within the time limits established by
the Pennsylvania Public Employee Relations Act. [at least three years — but negotiable]

NOW, THEREFORE, this Agreement having been duly ratified by the Abington Heights Education
Association and adopted by official action of the Abington Heights Board of School Directors and in
consideration of the mutual covenants and promises contained herein, shall constitute the Agreement
between the Association and the Board for the period September 1, 2608 2011 through August 31, 2011
2014,

IN WITNESS WHEREOF, the parties have caused this Agreement to be signed

this day of , 2008 2011 in Clarks Summit, Pennsylvania.
ABINGTON HEIGHTS ABINGTON HEIGHTS
EDUCATION ASSOCIATION SCHOOL DISTRICT
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45024 46349 48449 51049 52149
45624 46949 409349 51649 527449
46224 44540 49949 52249 53349
46824 483149 50549 52849 53949
47424 48449 51149 53449 54549
48024 49349 51749 54049 55149
49199 = 50524 52024 55224 56324
50449 51444 54174 56444 5745744
5164 52999 55399 54699 587499
52889 54214 566134 58914 60014
54134 55459 54859 60159 61259
55350 56684 59084 61384 62484
54209 58534 60934 63234 64334
59009 60334 62434 65034 66134
621/5 63500 65900 68200 69300
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44359 = 48684 51084 53384 54484
44959 49284 51684 53984 55084
48559 49884 52284 54584 55684
49159 50484 52884 55184 56284
49459 51084 53484 55484 56884
50359 51684 54084 56384 57484
51534 52859 55259 54559 58659
52484 54109 56509 58809 59909
54009 55334 54434 60034 61134
55224 56549 58949 61249 62349
56469 57794 60194 62494 63594
54694 58019 61419 6349 64819
59544 60869 63269 65569 66669
61344 = 62669 65069 674369 68469
631/5 = 64500 66900 69200 40300
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BlueCare PPO

Group Name: Abington Heights SD
Effective Date: 7/1/2011
Renewal Date: 7/1/2012

Benefits

- Benefit period

- Deduclible (3 per family)

- Coinsurance (Insured responsibility)

- Coinsurance Maximum (maximum 3 separate per family)
- Lifetime maximum

- Credit (initial benefit period only)

- Precertification penalty (facility)

Preventive Services (not subject to deductible)

- Childhood Immunizations

- Routine gynecological exam and pap smear

- Routine mammography

- Routine colorectal cancer and prostate cancer screening

Emergency Services

- Ambulance, emergency transport (not subject to deductible)

- Ambulance, non-emergency transport

- Outpatient emergency room visit (not subject to deductible; copay waived if admitted to
hospital)

- Retail clinic care

Inpatient Services

- Inpatient hospital services (unlimited days per benefit period)

- Skilled nursing care (60 days per benefit period)

Outpatient Services

- Chemotherapy, dialysis or radiation

- High-tech imaging (MR!, MRA, CT scans, pet scans, nuclear cardiology)

- Diagnostic testing (lab tests, x-rays, etc)

- Physical (20 visits per benefit period), speech (12 visits per benefit period), or
occupational therapy (12 visits per benefit period)

- Cardiac rehabilitation (36 visits/benefit period)

- Pulmonary/Respiratory therapy (18 visits per therapy per benefit period)
Other Services

- Chiropractic manipulative benal" ts (12 visits per benefit period ages 13 and up)
- Durable medical i fort Iprosthetics (unlimited maximum)

- Home health services/Home infusion (nurse visits)

- Hospice care (180-day lifetime maximum)

- Surgery

- Maternity services (physician office visits) (preferred not subject to deductible)
- Primary Care Physician office visits (preferred not subject to deductible; unlimited visits)

- Specialty Care Physician office visits (preferred not subject to deductible; unlimited visits)

Mental Health and Substance Abuse Services
- Outpatient mental health services (unlimited)

- Inpatient mental health services (unlimited days) 10% after deductible 30% after deductible
- Qutpatient substance abuse services (unlimited) 10% after deductible 30% after deductible
- Detoxification {unlimited days) 10% after deductible 30% after deductible
- Inpatient non-hospital residential substance abuse treatment (unlimited days) 10% after deductible 30% after deductible
Prescription drugs
- Deductible (per benefit period) Nane None
- Retail, 30-day supply $0/$15/$40/$65 Special Circumstances
- Mail order program, up to a 80-day supply $0/$30/$100/$195 None
- Contraceptives Covered None
- Specialty drugs 20% up to $2,000
The deductible applies to all services unless otherwise noted above.
Tha allowsbls charge is established by a provider agreament or s the bed amount, whichaver 15 less. and will be accapted by the praferred provider as payment in ful far d tess any
copaymaents, and amounts any banafit mad Fora prafered prowider, l}-MIId‘urﬂlhl\ewﬂlmnﬂ?ﬂl?ﬂﬂtﬁymmﬁdmlulmwﬂlr

snd is not intanded (o ba & for tha tamms, provi ditions impossd by the a

Insured Responsibility

Preferred Non-Preferred
Calendar year
$750 $1.500
10% of allowable charge 30% of allowable charge
$1,500 $3,000
Unlimited Unlimited
Not applicable
None $500
No charge 30%
No charge 30%
No charge 30%
No charge 30%
10% 10%
10% after deductible 30% after deductible
$150 $150
$20 30% after deductible

10% after deductible
10% after deductible

10% after deductible
10% after deductible
10% after deductible
10% after deductible

10% after deductible
10% after deductible

10% after deductible
10% after deductible
10% after deductible
10% after deductible
10% after deductible
$40 initial visit
$20

$40

10% after deductible

30% after deductible
30% after deductible

30% after deductible
30% after deductible
30% after deductible
30% after deductible

30% after deductible
30% after deductible

30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible
30% after deductible

30% after deductible

30% after deductible

This is an abrdged overview of the banafits coversd by B PPO This hightigl

policies. Since benafits are reviewed annually and are often madifiad, lf!wrlilleumﬂluﬂlhllwulllullbdhtmlﬂmllrhllil usuewhqmmwwmwmod; ASO T

Exhibit B
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LETTER OF UNDERSTANDING BETWEEN THE ABINGTON HEIGHTS
SCHOOL DISTRICT AND THE ABINGTON HEIGHTS EDUCATION ASSOCIATION

Subject: Assignment of Teaching Periods

It is mutually understood that the District retains the right to assign teaching staff. As in
the past the district may assign teachers in the high school to a sixth daily teaching period in
order to keep class size reasonable, to provide greater flexibility in scheduling and programs, or
Where the Dlstrlct grants the request of a teacher for such an a55|gnment Ihe—D+stHet—elees—het

It is further understood that no teacher in the District will be assigned to a seventh daily
teaching period, which is defined for this purpose as a teaching period of thirty (30) minutes or
more in length.

FOR THE ASSOCIATION: FOR THE DISTRICT:

President President

, 2008
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LETTER OF UNDERSTANDING BETWEEN THE ABINGTON HEIGHTS
SCHOOL DISTRICT AND THE ABINGTON HEIGHTS EDUCATION ASSOCIATION

Subject: Planning Time

The District reserves the right to assign planning time.

FOR THE ASSOCIATION: FOR THE DISTRICT:

President President

, 2008
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